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About Caesars:

Broad and Loyal Customer Base

Á75+ million annual visitors

Á45 million Total Rewards members

Unprecedented Scale

Á51 properties across 13 states and 7 countries

Á70,000 employees

Á3 million square feet of casino space

Á2 million square feet of convention space

Robust Entertainment & Hospitality

Á43,000 hotel rooms

Á390 restaurants, bars, and clubs

Á240 retail spots

ÁOne -of -a -kind entertainment

Market Leadership

Á#1 and #2 market share in almost every US market

ÁWSOP ðworldõs leading poker brand
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Navigate to performance management
The human resource specialists can access their administrative tasks by navigating 
through the "my workforce" tile.
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Run the eligibility batch process
The human resource specialist will run a batch process so all eligible employees will 
be able to begin their fiscal year evaluation.



Beginning the self evaluation 
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