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Executive Summary



Executive Summary i
Index and Sectors in the Survey

A This proxy survey of executive compensation in the Russell 2000 index presents the most recently reported proxy
compensation data in 11 Global Industry Classification Standard (GICS) sectors:

1 Communications

7 Consumer Discretionary
7 Consumer Staples

7 Energy

7 Financials

1 Health Care

7 Industrials

7 Information Technology
1 Materials

1 Real Estate

4 Utilities
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Executive Summary i R2000 Sector Representation

Utilities, 2%

Consumer
Staples, 3% Financials, 21%

Communication
ices, 49
Services, 4% Health Care,

Materials, 4% Sector

Representation in the

Energy, 5% entire Russell 2000

Real Estate,

Industrials,

4%
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Executive Summary i
Revenue Cuts

A Compensation data for each sector (with the exception of Utilities) was grouped into revenue cuts of:
1 Emerging/Growth: less than $500M
7 Mid-Size: between $500M and $1.5B
1 Stable/Mature: over $1.5B

A All sectors with the exception of Utilities had enough companies in each of the revenue cuts to establish reliable
market data. The Utilities sector has fewer than 40 organizations in the Russell 2000; as such, we have included all of
the companies in the "Mid-Size" cut.

A Prior versions of Grant Thornton's Russell 2000 study used different Emerging/Growth, Mid-Size, and Stable/Mature
revenue cuts for each sector to create an equal number of organizations in each revenue group. This survey report
uses the same revenue cuts for each sector.

A This survey, for the first time, includes all companies in the Russell 2000.

o Grant Thornton
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Executive Summary i
CEO Pay Mix

A The chart on the right details the median m Base Salary m Short-term Incentive Long-term Incentive
pay mix for all CEOs across each of our

designated revenue cuts. I
Emerging [ 17%

A Overall, GTO6s analys 54%
median CEO total cash compensation

ranged between 37% to 46% of total I o
direct compensation, with long-term Mid-Size [ 19%

incentives representing more than 54% of 60%
total direct compensation across all N
. 0
Stoble | 19%
64%

A A summary of short- and long-term
incentives, as a percentage of base 0% 10% 20% 20% 4O 50% 60%
salary, is presented on pages 12 and 13
within this Executive Summary.
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Executive Summary i
CEO Compensation: Emerging/Growth (<$500M)

Median CEO Compensation - Emerging/Growth Companies
43,500 m Base Salary  m Bonus Long-term Incentives
$3,000
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Executive Summary i
CEO Compensation: Mid-Size ($500M i $1.5B)

Median CEO Compensation - Mid-Size Companies

m Base Salary  m Bonus Long-term Incentives

$5,000
S4,000
$3,000

$2,000

- I I I I I I I I I I I I
SO

Comm.  Consumer Consumer Energy  Financials  Health  Industrials Information Materials Real Estate  Utilities

Compensation (S000s)

Disc. Staples Care Technology
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Executive Summary i
CEO Compensation: Stable/Mature (>$1.5B)

Median CEO Compensation - Stable/Mature Companies

MW Base Salary  m Bonus Long-term Incentives
56,000
$5,000
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S
S $4,000
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S $3,000
s,
c
a 52,000
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Dise. Staples Technology
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Executive Summary i
CEO Annual & Long-term Incentives

A A prominent trend in executive compensation is the increased use of performance-based compensation. Many
Il ndustries are placing a higher degree of compensation A0
performance and the payouts of annual and long-term incentive (LTI) plans. Design mechanics, such as plan metrics,
performance periods, threshold and maximum goal levels, and threshold and maximum performance levels, often vary
by industry and a companyds stage in their "life cycle.

A The use of performance-based pay is especially critical for public companies, as both proxy advisors and institutional
investors (generally) have stated preferences for pay programs that align executive pay with shareholder outcomes.
As a best practice, organizations should continue to review the alignment of their pay programs with their short- and
long-term business strategies to ensure that plans are motivating, incentivizing, and rewarding the appropriate

behaviors.

A The tables on the following pages detail the median annual and long-term incentive awards as a percentage of salary
for sectors in each revenue range.

O © 2020 Grant Thornton LLP | Allrights reserved | U.S. member firm of Grant Thornton International Ltd 11



Executive Summary i

CEO Short-term Incentive

A

The table at right shows median annual incentive
payouts for CEOs in each of the three revenue
ranges.

Annual or short-term incentive payouts (as a
percentage of salary) are generally increased in the
Mid and Stable revenue cuts for each sector.

Health Care, which contains a number of pre-revenue
pharmaceuticals and biotechnology companies, has
relatively low bonus payouts as a percentage of salary
for each revenue cut.

Financials, Energy and Real Estate, especially for the
Mid and Stable revenue cuts, have the highest annual
incentive levels.

° Grant Thornton

Median Short-term

Incentive (% of Salary)

Emerging Mid Stable
Communications 64% 93% 129%
Consumer Discretionary  66% 95% 125%
Consumer Staples 93% 105% 66%
Energy 94% 115% 152%
Financials 52% 110% 272%
Health Care 63% 85% 74%
Industrials 88% 99% 106%
Information Technology 60% 85% 102%
Materials 38% 82% 109%
Real Estate 119%  150% 178%
Utilities - 99% -
Russell 2000 - All 63% 101% 120%
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Executive Summary i

CEO Long-term Incentive

A The table at right shows median long-term incentive
payouts for CEOs in each of the three revenue
ranges.

A Total long-term incentives tend to increase in the Mid
and Stable revenue cuts.

A Health Care, which historically places a high
emphasis on long-term incentives, has the largest
incentive levels as a percentage of salary for the
Emerging and Stable revenue cuts.

° Grant Thornton

Median Long-term

Incentive (% of Salary)

Sector Emerging Mid Stable
Communications 246% 195% 216%
Consumer Discretionary  98% 176%  388%
Consumer Staples 153% 103% 252%
Energy 175%  364%  418%
Financials 50% 136% 270%
Health Care 424%  379%  525%
Industrials 154%  216%  316%
Information Technology 263%  475%  330%
Materials 109% 300% 318%
Real Estate 236%  398%  287%
Utilities - 123% -

Russell 2000 - All 150%  240%  325%
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All Companies 1

CEO TDC Pay Ratio to Other Executives

A GTdés analysis found
total direct compensation (TDC) ranged
between 1.9x to 4.3x the levels of total
direct compensation for other executives.
These ratios differed depending upon the
organi zationos
the executive. The chart to the right
summarizes these findings.

° Grant Thornton
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Methodology 1
Compensation Elements

GT collected compensation data from companies' most recently disclosed proxy statements. Compensation for
organizations with Dec. 31 fiscal year-ends is generally current for their 2019 fiscal year. It is important to note that pay
levels provided in this survey do not include any salary reductions or other impacts from the COVID-19 pandemic.

We have provided compensation data for the following elements:

A Base salaries: salaries as disclosed in the Summary Compensation Table.

A Total Cash Compensation: (i) base salaries + (i) total annual bonuses, including both Discretionary and Non-Equity
Incentive Plan Payouts, as disclosed in the Summary Compensation Table.

A Total Direct Compensation: (i) Total Cash Compensation + (i) long-term incentive, which are measured using the
grant-date fair value of all equity awards (includes stock options, restricted stock, restricted stock units, performance-
based equity, and cash long-term incentive plans).

A Short-term Incentive %: expressed as the total value of annual bonuses divided by base salary.

A Long-term Incentive %: expressed as the total value of equity awards divided by base salary.

o © 2020 Grant Thornton LLP | Allrights reserved | U.S. member firm of Grant Thornton International Ltd 16



Methodology 1
Benchmark Positions and Ranks

Position Position Description

Chief/Principal Top executive for the organization. Responsible for the overall success and creation of
Executive Officer shareholder value. Manages the profitability and growth of the organization. Develops and
(CEO) establishes long-range plans and strategies, and represents the organization to external

constituents, authorities, and the public. Reports to the board of directors.

Chief/Principal Establishes, implements, and maintains the financial plans and policies of the organization,

Financial Officer including fiscal controls, preparation and interpretation of financial reports, and safeguarding of

(CFO) the organization’s assets. Develops and maintains overall accounting policies and controls.
Assists in long-range planning and advises management on financial affairs.

Chief Operating Directs and controls the organization's processes and operations as necessary to ensure efficient

Officer (COO) and effective execution of policies and procedures. Oversees the design, operation, and

improvement of the system that creates and delivers the organization's products or services.
Ensures the achievement of short- and long-range goals for operations, human resources,
financial performance, and growth.

= © 2020 Grant Thornton LLP | All rights reserved | U.S. member firm of Grant Thornton International Ltd 17



Methodology 1
Benchmark Positions and Ranks (continued)

Position

General
Counsel/Top Legal
Officer (GC])

3rd-Highest-Paid
Executive
Lth-Highest-Paid
Executive
5th-Highest-Paid
Executive

Position Description

Manages legal functions to ensure the organization's legal position is developed and maintained.
Establishes legal services required by the organization and ensures that the organization is
protected from any legal action. Provides executives with guidance in identifying the critical
problems to which the application of legal principles yields the greatest opportunities for
reducing risks and maximizing profits.

Third-highest-paid executive according to TDC. Common positions include: Senior Vice President
- Operations, General Counsel, and Division President.

Fourth-highest-paid executive according to TDC. Common positions include: Chief Sales Officer,
Chief Marketing Officer, and Chief Human Resources Officer.

Fifth-highest-paid executive according to TDC. Common positions include: Chief Administrative
Officer, Chief Technology Officer, and Chief Information Officer.

Position matches were not used/included for revenue ranges with less than five incumbents (listed in the charts as I1SD)

o Grant Thornton
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All Companies 1
Chief Executive Officer

All Industries: CEO P25 P50 P75 P90

Revenue [Millions] S64 $158 $293 Sy
Assets [Millions] S221 S6565 S1,704 Sh,477

Base Salary Sy 3$532 S642 S768

$0 - $500M N =894 |Total Cash $600 $855 $1,170 $1,686
Total Direct $988 31,856 33,671 35,953

Short Term Incentive (%) 35% 63% 100% 148%

Long Term Incentive (%) 37% 150% 430% 868%

Revenue (Millions) $678 $863 $1,127 $1,336

Assets (Millions) $850 $1,324 32,495 $7,377

Base Salary S570 S734 S840 $973

$500 - $1,500M N =438 |Total Cash $927 $1,385 $2,024 $2,601
Total Direct 32,124 33,458 4,996 $6,668

Short Term Incentive (%) 53% 101% 150% 216%

Long Term Incentive (%) 15% 240% 415% 681%

Revenue (Millions) $1,928 32,634 4,183 S7,294
Assets [Millions] 31,893 32,742 S4,637 S7,460

Base Salary S721 3899 $1,000 S1144

$1,500M + N =340 |Total Cash $1,241 $1,839 $2,606 $3,738
Total Direct $3,326 $6,0u4 $6,797 $8,8142

Short Term Incentive (%) 72% 120% 175% 286%

Long Term Incentive (%) 204% 325% 443% 657%

° Grant Thornton
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All Companies 1
Chief Financial Officer

All Industries: CFO P25 P50 P75 P90

Revenue (Millions) Sé6L 31568 $293 Sy
Assets (Millions) S221 $555 S1,704 Sht,477

Base Salary $270 $335 $387 Sttt

$0 - S500M N =692 |Total Cash $359 Su8t 8619 $765
Total Direct $526 3846 $1,438 $2,175

Short Term Incentive (%) 28% 46% 70% 109%

Long Term Incentive (%) 37% 93% 231% 468%

Revenue (Millions) $678 3863 $1,127 $1,336

Assets (Millions) $850 $1,324 $2,495 $7,377

Base Salary $350 $410 Su67 8533

$500 - $1,500M N =381 |Total Cash $513 3678 3875 $1,213
Total Direct $959 $1,366 $1,953 $2,767

Short Term Incentive (%) 42% 70% 106% 155%

Long Term Incentive (%) 81% 146% 264% 448%

Revenue [Millions] 31,928 $2,634% 4,183 S7,294
Assets (Millions) $1,893 $2,742 S4,637 $7,460

Base Salary Sh2l S487 $576 $668

$1,500M+ N =272 |Total Cash S694 $870 $1,189 $1,639
Total Direct $1,282 $1,770 32,418 $3,5692

Short Term Incentive (%) 55% 83% 127% 203%

Long Term Incentive (%) 16% 162% 2456% 411%

° Grant Thornton
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All Companies 1
Chief Operating Officer

All Industries: COO P25 P50 P75 P90

Revenue (Millions) Sé6L 31568 $293 Sy
Assets (Millions) S221 $555 S1,704 Sht,477

Base Salary $290 $351 Su22 S476

$0 - $500M N =240 |Total Cash $402 $653 $711 $933
Total Direct $573 $990 $1,604 $2,791

Short Term Incentive (%) 31% 49% 77% 121%

Long Term Incentive (%) 36% 100% 216% 631%

Revenue (Millions) $678 3863 $1,127 $1,336

Assets (Millions) $850 $1,324 $2,495 $7,377

Base Salary $375 $450 $538 S646

$500 - $1,500M N =146 |Total Cash $599 $739 $1,005 $1,399
Total Direct $1,048 $1,490 $2,165 $3,212

Short Term Incentive (%) 46% 76% 107% 155%

Long Term Incentive (%) 72% 144% 277% 433%

Revenue [Millions] 31,928 $2,634% 4,183 S7,294
Assets (Millions) $1,893 $2,742 S4,637 $7,460

Base Salary $437 8552 $643 S774
$1,500M+ N =14 |Total Cash $751 $1,095 $1.472 $2,252
Total Direct S1,494 32,286 $3,250 S4,384

Short Term Incentive (%) 66% 100% 148% 231%

Long Term Incentive (%) 19% 187% 268% 501%

° Grant Thornton
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All Companies 1
General Counsel / Top Legal Officer

All Industries: GC P25 P50 P75 P90

Revenue [Millions] S64 $158 $293 Sy
Assets [Millions] S221 S6565 S1,704 Sh,477

Base Salary $283 3$337 3398 SH45

$0 - $500M N =223 |Total Cash $387 $500 8662 $§775
Total Direct S604 $1,000 S1,614 $2,032

Short Term Incentive (%) 32% 48% 70% 10%

Long Term Incentive (%) 61% 133% 247% 453%
Revenue (Millions) $678 $863 $1,127 $1,336
Assets (Millions) $850 $1,324 32,495 $7,377

Base Salary S327 3368 S409 Shé1

$500 - $1,500M N =198 |Total Cash Sh62 $562 $739 $98k
Total Direct 3813 $1,077 S1,459 $2,042

Short Term Incentive (%) 37% 60% 91% 134%

Long Term Incentive (%) 80% 19% 195% 310%

Revenue (Millions) 81,928 $2,534 $4,183 §7,294
Assets [Millions] 31,893 32,742 S4,637 S7,460

Base Salary $382 S425 S489 S571

$1,500M + N =132 |Total Cash $578 $732 $966 S,422
Total Direct $1,040 $1,327 $1,868 $2,396

Short Term Incentive (%) 45% 76% 13% 163%

Long Term Incentive (%) 100% 131% 178% 281%

° Grant Thornton
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All Companies 1
3rd-Highest-Paid

All Industries: 3rd-Highest Rank P25 P50 P75 P90

Revenue [Millions] S64 $158 $293 Sy
Assets [Millions] S221 S6565 S1,704 Sh,477

Base Salary $270 3335 S391 Shll

$0 - $500M N =749 |Total Cash $360 S48 Sl S741
Total Direct $500 3813 31,356 $2,061

Short Term Incentive (%) 25% 43% 65% 100%

Long Term Incentive (%) 32% 88% 210% 386%
Revenue (Millions) $678 $863 $1,127 $1,336
Assets (Millions) $850 $1,324 32,495 $7,377

Base Salary s34 s394 S450 S513

$500 - $1,500M N =420 |Total Cash $499 8635 88 81,152
Total Direct $824 $1,162 $1,671 $2,443

Short Term Incentive (%) 34% 63% 97% 141%

Long Term Incentive (%) 65% 16% 197% 354%

Revenue (Millions) $1,928 32,634 4,183 S7,294
Assets [Millions] 31,893 32,742 S4,637 S7,460

Base Salary S406 S470 S555 $678

$1,600M+ N =309 |Total Cash $648 $855 $1,127 $1,633
Total Direct $1,242 $1,621 $2,186 $3,204

Short Term Incentive (%) 52% 83% 120% 200%

Long Term Incentive (%) 108% 151% 207% 304%

° Grant Thornton
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All Companies 1
4th-Highest-Paid

All Industries: 4th-Highest Rank P25 P50 P75 P90

Revenue [Millions] S64 $158 $293 Sy
Assets [Millions] S221 S6565 S1,704 Sh,477

Base Salary $250 3$305 $369 Sk27

$0 - $500M N =427 |Total Cash $337 $438 $568 $685
Total Direct SH51 702 31,198 $1,939

Short Term Incentive (%) 26% 42% 65% 92%

Long Term Incentive (%) 32% 75% 197% 342%

Revenue (Millions) $678 $863 $1,127 $1,336

Assets (Millions) $850 $1,324 32,495 $7,377

Base Salary S301 33566 SH12 Sk75

$500 - $1,500M N =323 |Total Cash $450 $550 $721 $970
Total Direct §723 $1,003 S1L,415 31,978

Short Term Incentive (%) 32% 60% 85% 134%

Long Term Incentive (%) 57% 105% 194% 309%

Revenue (Millions) $1,928 32,634 4,183 S7,294
Assets [Millions] 31,893 32,742 S4,637 S7,460

Base Salary S368 S427 S500 S591

$1,500M + N =248 |Total Cash $579 $750 $955 $1,377
Total Direct $963 $1,306 $1,870 $2,318

Short Term Incentive (%) 45% 74% 12% 165%

Long Term Incentive (%) 90% 124% 177% 256%

° Grant Thornton
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All Companies 1
5th-Highest-Paid

-

P25

P50

P75

P90

Revenue (Millions)
Assets (Millions)

Base Salary

Total Cash

Total Direct

Short Term Incentive (%)

Long Term Incentive (%)

So4
$221

$293
$1,704

St
Sk, 477

$500 - $1,500M

Assets (Millions)
Base Salary

Total Cash

Short Term Incentive (%)

$678
$850

$863
$1,324

$1,336
$7,377

$855

$1,500M +

Revenue (Millions)
Assets (Millions)
Base Salary

Total Cash

Short Term Incentive (%)

$1,928
$1,893

$2,531
82,742

$4,183

105%

$7.460
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